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Reopener

Upon implementation of any repulations pertaining to the PPM, the Agency will provide
notice and bargain to the extent required by 5 USC Chapter 71.

Apency Head Approval

In the event the Agency Head does not approve this agreement the Union will be notified
of the disapproval with an explanation as to the reason(s). The Parties will resume
negotiations regarding this MOU within 30 work days in accordance with 5 USC 71 and
the Expired National Agreement. The provisions in this MOU will be implemented upon
completion of Agency Head Review,

Management

= AR

ichael Grochoy

AT 3le(osST

Mt Yufos



EEEEEEEEEEEE
1

1:57  SocIAl SECURITY @DMING  EAETE4ATETE 0 PLAS

af,/é?e/ K /%c:f e /Hyakc% %p-
't/aéw?‘; s fou D /47/m1, n Ao ?

% % '@fefwé«.a/

%/ %
s



MAY-27-2E8ES  11:58 SOCIAL SECURITY ADMIM BEE7TE4TETZ F.84

Bd4/26/2085 14:57 3185615381 554 PAGE B3/18

@4/28/2065 11:48  +B9111111118 ' <5 ﬁe‘a a9 j
YO E L aN ¢ /%r’

—_— "“"'""““@f SWE
The Agency will bargnm changes to existing uverﬂlﬁt igr prol/gi; to the

axtent required by § UBGC Chapler 71.

For Agenay; For AFGE

ok Skwlart:zynakl
Co Chief Nagatiator

Ralph Patinella
Chief Spokesperson

Data; 3-17-05



MAY-27-2E8ES  11:58 SOCIAL SECURITY ADMIM &4 TETZ .8z

Sk “7‘%“’7@(
= NS yl 1alos |

The parties agree that employees may, wi
y. with advanced approval, earn credit
r71$ur5 for the performance of representational activities under 5 USC Chapter

For Agency:

"R iph Patinella
Chief Spokesperson

Date: 3-17-05
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Side Bar —Articls 11

There will be no hargaining during the term of this Agfeement on rny successor
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254 ' SIDEBAR -
255

a8 Should the succassor o the currant Pregident of Councit 220 ba dealgnated a5 a100%
257 or 30% officlal tme usar, the sumnr!%'n have the option of Pﬁg & ralocation io
258 Central Ofhce (st no axpense 10 the Agen r the purposs of uaing the '

259 agency provided space on the ground floor of the East igh-Rise Building.

260

261 Should the suesescor elact not to requast a relocation, the additional agency provided

262 space on the ground floor of the East Migh-Riss Building Will imrradiately revert to the

263  Agency within sixty (80) days. .

264 .

265 In this situstion, the aucoessor will discusa the poasdiliies of additonal agency _

266 assigned spaca (if he/she does not currantly hava suoh spaca) with he/her Reglonal

267 Commissionar. - However, ther? will be no bargaining on aucoesaor space.

268 ' .
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New Eatationship mgnrding an additional 500 squere fest of npme In the HWSSC for W
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For Agency: , For AFGE
Michas] Grochowaki Witold Skwgmgynm
Chief Negotiator Cu-Cl:ulf
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Side Bar Article 11—General Committes Space
Space and fumishings provided for Geperal Committas nse in the Local 1923 union
office will continue tiwough the life of the contraot.

Genera} Committes space and furnishlngy as provided for in the 1990 National
Agrecment (and opecifically identified below) will comtinue through the life of the

coniract. .

Region, Loecation

New York Eﬁ”\fﬂhﬂ:ﬂ o

Dallas Regio) oe .

Kansas City In the MAMPSC ‘ /5T Spus

ot et Rogionst Offive- T PVt " oo Nt o8

. San Francisco Inthe WNBSC .. _ ‘-/::"":M"’i)

Philedslphia In the MATPSC

Seattls In the Regional Office g Se S
Denver In the district offiee

Boston In the Coast Cuuard Building ’)"

For Agency: | For AFGE _ W »S
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Sidebar

Article 16 — Training & Career Development

W) i RorosoaS GRammdac
Nl )

The parties agree to move Section 8, IVT (A) (B) from management’s offer dated RS - s
12/06/04 and Union’s offer 11/08/04 to Article 9 ject matter wi
fix cle. frre FopTsak_ oL /5 C 3o /NC@@‘?’(ﬁﬂdw

A MMEQ‘K_.

Ttold Skwierczynski—— ! &, i-Leaer
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Article 16 — Training & Career Development

The parties agree to move the following language io Article 26 and that the subject matter
will be further addressed within that article. o

Section 7 — Career Development Programs

A. The Agency will determine when to offer career development
programs to prepare employees for potential future jobs or
assignments. Such programs will be offered depending on the
availability of funds and the needs of the Agency. The Agency will

. publicize all career development programs when they are
announced. Announcements will contain adequate specific
application instructions.

B. Career Development Programs will provide opportunities for
temporary developmental assignments, to increase knowledge of
$SA programs and work processes. The NTC will be an appropriate
forum for making recommendations and sharing information on
agency-wide career development.

C. Neither party waives its rights under 5 U.5.C. 71 regarding the
implementation of career development programs

'Witold Skwierczynsir——- “~Michaol Grochowd . /F Beovert
e
Tl ha X . i
L.l"l'li!‘ﬁ'ﬂ"?&a? /~

a Joseph( / (U Kalph Patinella

/Qﬁo/Of

I Date

P.

11
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Side Bar
Article 20 Child Care

Within 90 days after the effective date of the National A i

. : _ greement, the Agency will
pro‘_nc_le ﬂ:}e N_atmnal_ Child Care Committes with information regarding Apgency
participation in multi-agency child care centers, where the Agency is a tenant.

The issue of Agency participation. in these multi-agency child care centers will be placed
on the agenda_ of tl‘m National Child Care Committee for discussion and for any
recommendations in accordance with Article 20 of the Agreement,

F.
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ARTICLE 16

SIDEBAR

The Parties agree that Nurses who are required to take CPR classes will e reimbursed.

el




MAY-27-2E8ES  11:59 SOCIAL SECURITY ADMIM

EEETEATETZ P14
B4/28/20B5 14:57 9185816330 SSA AT

I PAGE
p4/78/2005 11:48 +aa1111211e 15~

-l ¢ . (%

Side Bar—Adticle 21

2 months wrill
cialwhohmnntpﬂ'furmlﬂgmxwwkwﬂhin.ﬂwpaﬂl
ﬁmﬁ;mm ampnnmonfnuppmulpurpnusmmmmem
Article 21. .

i  ti sitions
il in!nwhomoveﬁpmloo%ofﬁml!imemswuﬂmoﬁpi_almmpu
ﬂﬂ\:h:m:edmbemmedtﬂtmininsformAgmcyuuﬁgmdmmnnvﬂllhemiun

a staggered besis.
For Ageocy: For AFGE |
m Wtﬂlﬂ Skwierczyns
Chief Negotial : Co-Chief Negatiator
{
Ralph Peinella
Chief Spokesperson
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The Perties mwmﬁnfoﬂﬂﬁnsmmﬂmﬂuim for arbitration:

. mmmwms.zwmsmmmmwmdm
awmmmmtwaMuHmdhﬂuﬂM&hlyWWnr
grievance is withdrawn.
. l.nwcﬂlionsbegimﬂnEApnl 6,2000—:wmnlyearﬁ-omthe affeciive dutnofth-
ncwagwmmhmmmtbt;chﬂul-dmdhwdmthnlw@«mﬂmor

from the assignment of the arbitrator and hesrd within 1 year thereafter of

grievance in withdrawn.

The timeframes are oot applicable if the parties pyuruedly mud wextend the
timeframes or dus to clroumstances beyond the partiea’ conwol (1.¢., ilinesa of the

arbitrator, westheg-reluted problems).
1f a hearing is delayed by:

a thnﬁgmcy’sflihnitupnmcxpdcmm:umdyschaﬂuﬂmohhahuﬂn&ﬁm
UﬁmemmMmMﬁBm#ofmﬂcleMmﬁmaddﬁmﬂ
sumonﬂmtoduao

b. the Agency’ sfnﬂmewmamtmmmthawbaduladdm , the parties agres
it the: cqee will be rescheduled and heard witbin ope year.
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For AFGE

Witold Siowvierezynekl
Co-Chief Neogotitor '
[

[frrtd

Ralph Patinella
Chief Spokesperson
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side Bar Article 30 Officlal Time
When r of
fFors emtly out retirement, all 100% AFGE mnéi mptaamuﬁg:a e.::ly

ecﬂ'g:iﬁsﬁo%the National mﬂﬂmﬂyrﬂﬂﬁ#m%‘wﬂl cappmwdis o ot e
th:t:eﬁre;:nt regardless nfwhcﬂwtﬂiemﬂm:eprmMW 's componemt
o 1 .
the early out offenng-
For Ageney:

ph Patinella
Chief Spokesperson
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. BREAKOUT OF OFFICIAL TIME

DOC ] 3 _ 6,015
Field 4 77 142,500
OMA 2 13 - 24,100
0QA T 2 4550
HQ 2 23 41,035
PSC 2 17 31.800

: 12 135 250,000

The Creneral Committee agrees to the above breakout of 100% and 50% positions and -
hours for each component upon implementation of the National Agreament, '

The General Committee will meet once per year in the fall beginning in 2006 to recalculata
the above breakout of hours and 50% positions. Al ratios will be calculated based on the
bargaining unit employee population for each component as of October 1% of the new

fisca) year, Appropriate increase adjustments will be given to the smaller components, if
necessary, from the total bank of hours. :

LT 7ie A e’
A g SPGE 1
éhn Gafrett, Hg

L,Z"‘W

_-¥m Marshall, CHA ~ Earl Tucker, OQA

AL ¢- R
Date
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Side Bar—Article 30
AFGE will be granted an additional 500 beok hours in the third year of the contract.
. 0[/ oY, .
M /\) Witold Skwi
Co-Chief Negotiator -
Patine - Agatha Joscph
Ralph tla Co~Chief Nego et

Chief Spokespersan

.
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Side Bar

e 31 - ious Compensato

The unioﬁ will be given appropriate notice concerning changes to govemnment wu:e rules
. and regulations regarding religious compensatory time and given the opportumty t0
bargain to the extent required by 5 USC Chapter 71.

z
2

N
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: ‘ Side Bar

Article 31 — Leave Rosters

All PSCs will use leave rosters. For those PSCs who do not currently use leave rosters,
they will be implemented beginning the second leave request cycle after the effective
date of the agreement. After completion of that cycle, two AFGE and two management
officials will mest for one day in Central Office (or at a site mutually agreed to by the
parties) to discuss any issues and concerns regarding the rosters, Ability to change from
the leave roster to an alternate system i any one of the PSC's that was using the seniority
system as of the effective date of this Agreement, may only be done by the rutual
consent of the parties, Management will pay travel and per diem, in accordance with
travel regulations. Official time will be handled in accordance with Axticle 30 of the
Apgreement. '

TOTAL P.22
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Side Bar Article 41 Flexiplape

AFGE has requeeted to withdraw its entire proposal in Article

41 concarning the topic of Flexiplace. The Agency agrees io aiso
withdraw its counter proposal for Article 41 on the topic of flexiplace
based on the gemmen understanding of both parties that tha topic of
flaxiplace: 1) has not been fully discussed, explored, negotiated or
bargained in exchange for other concessions during term negotiations
for the 2005 Natioral Agreement; and 2) that the topic of flexiplace is
not intendad by either party to be “covered by" the 2005 Term
Agreement. Both parties agree that the current conditions of
amployment regulating flexiplace will remain in effect unless and until
either party exercises its statutory.right to give notice of a proposed
change and fulfill any resulting statutory bargaining obligation. Both P

Wo

TOTAL P.81



MAY-27-2E88S  12:63 SOCIAL SECURITY ADMIM BEE7TE47ET2 F.8z2

A4/20/2085 14:57 9185816360 A GRS
12:11Pm  RE”
. 215 §97-2408 fpr. 28 2005
FROM : PFGE LOTAL 2006 Fex NO. * 2 { y

HOUT
MENT OF WITHDRAWL WIT
STATE PREJUDICE

2004 Coniract Negotiations

Pate: March 17,2005

The Union hereby ﬁthdra\vs the following language without prejudice:

Articls 21 - Performance

The Union hereby withdraws, without prejudice. tha following Zanguage:
tem, in its entirety and iIs application

“The employee performance 8ys e, I 0 the g

will be fair, sq:dzable recsonable
position description.”

|
MM /gﬁ# 4

Toifial — Union r

/
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STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Neguti:itions

Date: February 1, 2005

The Union hereby withdraws the following language without prejudice:

Article 53 — Student Loans

The Union hereby withq.raws, without prejudice, its language in Article 53,
Student Loans, in its entirety.

F.@83
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STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the folloWing language without prejudice:

Article 55 - Disability

e, its language in Article 55,

The Union hereby withdraws, without prejudic
Disability, in its entirety.




MAY-27-2E8ES  12:064 SOCIAL SECURITY ADMIM BEE7TE4TETZ .8z

STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date; February 1, 2005

The Union hereby withdraws the following language without préjudice:

Article 56 — Retention Allowances

The Union hereby withdraws, without prejudice, it’s language in Article 56,
Retention Allowances, in its entirety.
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STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the following language without prejudice:

Article 54 — Workgroups

The Union hereby withdraws, without prejudice, its language in Article 54,
Workgroups, in its entirety.

""1’7]0/,«&4-%- Y/
s Wﬂ%
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STATEMENT OF WITHDRAWL WITHOUT
PREJUDICE

2004 Contract Negotiations

Date: February 1, 2005

The Union hereby withdraws the following language without prejudice:

Article 57 — Notices

The Union hereby withdraws, without prejudice, its language in Article 57,
Notices, in its entirety.

p—

FP.av

TOTAL P.&7
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March 16, 2005

To:  Witold Skvierczynski, Co-Chief Negotiator, AFGE
Agatha Jos:ph, Co-Chief Negotiator, AFGE

Subject: Letter of intent Regarding the Awards Program for AFGE Bargaining Unit
Employees

1. Beginning with Fiscal Year 2006, the Agency will allocate an additional 01% of
Agency payrol] beyond the percentage amount currently allocated to the employee
awards program (1.15%) for each year of the $SA-AFGE National Agreement. Based on
this additional allocation, the following percentage amounts will be applied to the
Agency payroll to detexmine the awards budget for the corresponding fiscal year:

FY06—1.16%
FY0T—1.17%
FY08—1.18%
FY09—1.19%

pp o p

2, Onge the Agcncy;‘s new performance plan (as described in Article 21) is implemented,

\
. the awards budget for AFGE bargaining unit employees will be allocated to indiyjdual /6 ;[

. award typesasf'olln‘»’_vs: /7r-%¢og,\ /st'g’w ar Commandirran At Q
Perforpancefraard-—55%

%

a.

b. Employee Contribution or Service Award—25% /)/J
c. Executive Recognition Award-—20%
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March 16, 2005

To:  Witold Skwierczynski, Co-Chief Negotiator, AFGE
Agatha Joseph, Co-Chief Negotiator, AFGE

Subject: Letter of Intent Regarding Payment of Travsit Subsidies for AFGE Bargaining
Unit Employees

1. As soon as administratively possible following the effective date-of the new SS@#’/ /?Vv
AFGE National Agrcement, the Agency will reimburse ARGE Bargaining Unit A 2 C

employees (with duty stations outside of the National Capital Region) up to 3555;1'

month for allowable transportation expenses in accordance with government wide rules
and repulations.

2. AFGE bargaining unit employees in the Natjonal Capital Region (NCR) will continue
to be reimbursed up to $105 for allowable transportation expenses in accordance with
government wide rules and regulations.
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March 17, 2005

To:  Witold Skwierczynski, Co-Chief Negotiator, AFGE
Agatha Joseph, Co-Chief Negotiator, AFGE

Subject: Letter of Intent Regarding the Establishment of a Shift 2 in OHA Hearing
Offices . '

Article 10, Appendix D provides Management with the-authority to establish a second
shift in OHA hearing offices. If Management decides to implement a second shift in
accordance with the provisions of Article 10 in any OHA hearing office, such decision
will be made by the Associate Commissioner for the Office of Hearings and Appeals.

.8z

TOTAL P.8%
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